
 

 

 

 

 

 

 

 

he Los Angeles County 

Chicano Employees As-

sociation (LACCEA), 

who has been fighting for 

its members since 1969, has a 

concern in regards to the poten-

tial impact that reductions in the 

Countyôs workforce will have on 

bilingual services.  If certified 

bilingual staff is not protected 

from demotions or layoffs, the 

Spanish-speaking community 

will not be provided the same 

level of services as would be 

available to English-speaking 

persons seeking such services.   

 The County has recog-

nized the necessity of having bi-

lingual staff, by creating and fill-

ing certified bilingual positions in 

many County departments, such 

as the Probation Department, the 

Department of Children and 

Family Services, the Department 

of Health Services, the Depart-

ment of Mental Health, the Pub-

lic Defenderôs Office, and the 

Department of Public Social Ser-

vices.  Moreover, the County has 

taken the action of exempting 

bilingual personnel when faced 

with reducing its workforce in 

the past.  For example, in 1981, 

the Probation Department ex-

empted Spanish-speaking Proba-

tion officers from demotions or 

layoffs because of the need for 

Spanish-speaking staff. 

 The need for bilingual 

services has increased over the 

years.   In 1980, the Latino popu-

Protecting Bilingual Staff   
by Alan Clayton, Redistricting Expert 

Inside this issue:  

Bilingual Staff (cont.) 2  

Message from President 2  

Bilingual Staff Survey 3 -4  

Membersõ Corner 5  

Thank You Sponsors 6  

Advertisements 6  

Toy Drive Gallery 7  

Reminder to Members 8  

LOS ANGELES COUNTY C HICANO EMPLOYEEES ASSOCIATION  

Laccea News  

Important  

Survey  

Are you a Spanish-

speaking bilingual 

certified employee?  

If so, we encourage 

you to complete the 

survey enclosed 

(pages 3-4).  If you 

would like further 

information or addi-

tional copies, please 

call our office at 

(626) 458-2314.  To-

gether we can make 

a difference.  
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LACCEA is committed to the  

advancement of  
Latinos who work for  
Los Angeles County  

and the empowerment 
 of the Latino community 

through service and advocacy. 

Alan Clayton  

Redistricting Expert  

 Search for 
 ñLos Angeles County 

Chicano  
Employees Associationò 

and look for our logo.  
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Bilingual Staff  (Cont. from page 1) 

lation in Los Angeles County was 27.6%, in 1990 it 

was 37.8%, in 2000 it was 44.6%, and today it is pro-

jected to be over 48.0%.  It is clear that the need for 

bilingual services has increased tremendously with 

this growth in the Latino population. 

 LACCEA has historically been the lead or-

ganization in Los Angeles County advocating to en-

sure that Los Angeles County governmental depart-

ments provide equal delivery of County services to 

limited and non English-speaking community mem-

bers or individuals under the supervision of Los Ange-

les County government.  Title VI of the Civil Rights 

Act of 1964 requires equal delivery of these County 

services to the limited and non-English speaking resi-

dents of Los Angeles County.  

 LACCEA is requesting your cooperation in 

completing the important survey on pages 3-4.  We 

encourage all Spanish-speaking certified County em-

ployees to complete this survey. On your time, we en-

courage you to ask other Spanish-speaking certified 

bilingual employees to complete the survey as well.  

You do not have to be a member of LACCEA to com-

plete this survey.  Please mail or fax completed sur-

veys to the LACCEA office. LACCEAôs address and 

fax number can be found on the back of this newslet-

ter.  Additional copies of this survey may be requested 

by calling our office. We highly recommend that 

this survey is completed during your own personal 

time (e.g. at home, lunch break, etc.) and delivered 

without using County equipment or other County 

resources.   Thank you very much for your coopera-

tion.  

overnor Jerry 

Brown takes 

the helm and  

has promised 

to fix the budget problem. 

But fixing the problem 

requires cuts to govern-

ment services. And who 

provides those services? 

LACCEA members like 

you.   

 These are difficult 

times of conflict and con-

troversy and we must all 

stand united as several of 

our members face potential work force cut backs or 

reductions.  You can be certain that during these try-

ing times LACCEA  will take the lead to mitigate any 

layoffs our Spanish-speaking bilingual certified mem-

bers may face.  Alan Clayton, redistricting expert, will 

invest the time necessary in Sacramento to lead the 

fight against critical cuts that directly affects our 

members. LACCEA Board of Directors will also join 

the fight and meet with our political allies informing 

them of the effects their budget cuts would have on 

their communities. Please complete the Bilingual Cer-

tified Employees Survey enclosed, as it is to be used 

in our current fight to save Spanish-speaking services 

to the limited and non English-speaking community 

and the jobs of our Spanish-speaking bilingual certi-

fied employees.  

 On a happier note, I would like to recognize 

and thank Board of Director Luis Vasquez who has 

become LACCEAôs 2010 top recruiter. He was recog-

nized by our Board of Directors at our toy drive and 

will be featured in our upcoming newsletter. Thank 

you Mr. Vasquez, you are the reason why LACCEA 

continues to flourish.  

 I would also like to thank Claudia Sanchez, 

Hector Lopez, and Debrina Dante from Edelman Chil-

drenôs Court who recently set-up a recruitment drive 

at their facility; we had an excellent outcome. In clos-

ing I would like to thank all of our members and pray 

that they have a prosperous New Year. 

Lorenzo Sandoval  

President  

Message From Our President by Lorenzo Sandoval 

Board of Director Luis Vasquez received  
recognition from our President for being  

LACCEAôs 2010 top recruiter.  



 

Name (as it appears on County records):____________________________________________________________________________        Emp. No: _________________ 
 

Current Job Title: _______________________________________________________________________________________  Date Started with County: _____________ 
 

Complete Home or Mailing Address: ____________________________________________________________________________________________________________ 
                 

Department: ______________________________________  Division:______________________________________  Unit: ______________________________________ 
 

Complete Work Address:  _____________________________________________________________________________________________________________________ 
 

Cell Phone: __________________________           Home Phone: ______________________________            Work Phone: ______________________________________  
 

Personal E-mail Address (No County Emails): ____________________________________________________________________________________________________ 
 

What is the best time to contact you? _____________________________________________     Home or Work?_______________________________________________   

 
 

LACCEA SURVEY OF BILINGUAL CERTIFIED EMPLOYEES  
Please complete survey in full and mail or fax to LACCEA, as soon as possible.  You may use a separate sheet for your answers if 

necessary, be sure to number your answers to match questions and return both this sheet and your answer sheet. Thank you. 

LACCEA NEWSLETTER   Å   FEBRUARY 2011 

1. When did you become a certified bilingual employee? 

2. Are you receiving a bilingual bonus? 

3. Have you received the bilingual bonus continuously? If not, state the dates of interruption or termination, and the reasons given for 

terminating the bonus.  

4. Describe your use of Spanish on the job, including when and in what circumstance you are required to speak Spanish; how often, 

i.e., what percentage of your work is bilingual; to whom are you required to use Spanish, i.e. what persons in what circumstances. 

Please be as specific as possible.  

5. Is there a certified bilingual employee to replace you when you are on vacation or out sick? 

6. Will your workload, especially your Spanish-speaking work load increase, as a result of layoffs? 

7. Have you been notified that you will have to be laid off or demoted in lieu of layoffs? 

8. If you are demoted, and if you know, will a certified bilingual employee be available to take over your Spanish-speaking workload? 

9. Describe your perception, based on personal knowledge, of how the delivery of services to the Latino community will be impacted 

by our layoff/demotion. 



10. How many others hold the same position as you hold at your worksite, and are bilingual certified? 

11. Are others certified in languages other than Spanish at your worksite, if you know? If so, what language? What number of persons are 

certified in that language? Can you compare the percentage of population served by that other language with the percentage of the 

population which is Spanish-speaking? 

12. What do you believe is the level of need for bilingual assistance, i.e., what percentage of the people served need bilingual assistance, 

in : a) your department? b) your division? c) your unit? 

13. What is the basis for your estimate of need for bilingual assistance at the department, division, and unit levels (e.g., a study; personal 

observation; experience; etc.)? 

14. Has your department, division, unit, or any supervisor ever called upon you to used your Spanish-speaking skill? Or, has anyone of 

them ever informed you of what they believe the need for Spanish-speaking services is? If so, please describe and compare to your 

own perception (e.g., Is it the same? If different, how?). If you disagree with managementôs estimate of need, please state why and on 

what basis you disagree, 

15. If you, or any other certified bilingual employee of your unit, division, or department is to be laid off or demoted, has your 

management explained how the Spanish-speaking need is to be filled? If so, please report what was stated to you. 

16. Has management stated to you that any kind of study or investigation was done to determine whether you, or any other, certified 

bilingual employee should be exempted? If so, please state what was stated to you. 

17. Has management, at any time, indicated it has any documentation concerning what the need for bilingual services is, and/or whether 

the need has increased or decreased?  If so, please state what was stated to you and identify the documentation. 

18. Since you became certified, has the need for bilingual services, based upon your experience, increased? decreased? stayed the same? 

19. Please state any other information which you believed would be helpful in determining the facts concerning bilingual certified 

employees and delivery of services to the community in Spanish. 

 

THANK YOU FOR TAKING THE TIME TO ASSIST IN THIS EFFORT . 
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Membersõ Recognition CornerñDebrina Dante  By Lorenzo Sandoval, President 

 

n behalf of the Los Angeles 

County Chicano Employees 

Association (LACCEA), I 

would like to give recognition to the 

efforts of LACCEA member Debrina 

D. Dante for her leadership role in 

celebrating National Hispanic Heritage 

Month.  Ms. Dante has worked for the 

Department of Children and Family 

Services (DCFS) for 27 years. During 

her 27 years at Edmund D. Edelman 

Childrenôs Court, she observed how 

proudly the department celebrated 

Black History Month every year. How-

ever, not once since its approval in 

1988 had her department celebrated 

National Hispanic Heritage Month.  

 Last year, Ms. Dante made it her 

mission to ensure that Latino Heritage 

Month was also celebrated in her de-

partment every day from September 15 

through October 15 of 2010. She in-

vited influential speakers everyday to 

speak to hundreds of abused and ne-

glected children  (approximately 65% 

are Hispanic) currently under the 

courtôs jurisdiction. She exhibited 

beautiful paintings rich in Hispanic 

culture throughout the walls of Ed-

mund D. Edelman Childrenôs Court.  

She also displayed pictures of Hispanic 

leaders and role models, which in-

cluded the richest man in the world 

Carlos Slim Helú, who happens to be 

Mexican! She also invited salsa, me-

ringue, and folkloric dancers to dance 

for the children.  

 Because of Ms. Danteôs tireless 

efforts, Edmund D. Edelman Chil-

drenôs Court was able to celebrate His-

panic Heritage Month successfully for 

the first time in history.  Not only did I 

personally recognized Ms. Dante with 

an award during our successful recruit-

ment drive at Edelman Childrenôs 

Court, but she also received recogni-

tion from Board of Supervisor Gloria 

Molina.  

 Ms. Dante stated that she would 

not  have been able to accomplish such 

success without the help and support 

from her co-workers and LACCEA 

members Claudia Sanchez and Hector 

Lopez, who were also recognized by 

Board of Supervisor Gloria Molina. 

Above: (from left to right) Claudia Sanchez, Debrina Dante,  

Hector Lopez, and Lucy Lopez 

Above: (from left to right) Hector Lopez, Claudia Sanchez, Presi-

dent Lorenzo Sandoval, Lucy Lopez, and Debrina Dante 

Left and Right: During our 

successful recruitment drive at 

Edmund D. Edelman Chil-

drenôs Court, our President 

Lorenzo Sandoval surprised 

Debrina Dante with an award 

for her leadership role in cele-

brating National Hispanic 

Heritage Month in her facility 

for the first time in history.   



 

YOUR COMPANY  

HERE 

 
We are offering advertising space in our newsletter 

that will circulate to over 1,300 L.A. County em-

ployees.  All proceeds will go towards scholarships 

and to provide toys, food, and clothing for under-

privileged children during holiday seasons. 

 

For more information call:  

(626) 458-2314 

 

Thank you for your support. 

 

 

 

 

 

 

 

 

 

Smoked BBQ  

Catering Company  

 

Smoked Pulled Pork Sandwiches 

Smoked Baby Ribs 

Smoked Beef Brisket 

Smoked Alaskan Salmon 

New Zealand Rainbow Trout 

New York Steaks 

Filet Mignon 

Angus Beef 

Burgers 

 

1(800) 606-1980 

www.handsomebobs.com 

Wp  © ep{t}¤x}tĄ£ Sp© 

From  The Los Angeles County Chicano Employees Associationõs  Board of Directors and Staff 

We would like to thank the  

following businesses and organizations for  

their sponsorships and generous donations.  

 
 

Apodaca & Company  

Certified Public Accountants  

 

L.A. County Probation Officers  

Union -AFSCME, Local 685  

 

All City Employees Association  

Union -AFSCME, Local 3090  
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Toy Drive 2010  
Hacienda Heights Pizza Co. 

Thank you for attending and making this a successful event.  


