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Bilingual Staff (cont. from page 1)

lation in Los Angeles County was 27.6%, in 199Gampleting the important survey on paged.3 We
was 37.8%, in 2000 it was 44.6%, and today it is poeourage all Spanistpeaking certified County em-
jected to be over 48.0%. It is clear that the needployees to complete this survey. On your time, we en-
bilingual services has increased tremendously withrage you to ask other Spangseaking certified
this growth in the Latino population. bilingual employees to complete the survey as well.
LACCEA has historically been the lead or-ou donot have to be a member of LACCEA to com-
ganization in Los Angeles County advocating to efete this survey Please mail or fax completed sur-
sure that Los Angeles County governmental depare y s t o t he LACCEA office
ments provide equal delivery of County servicesfar number can be found on the back of this newslet-
limited and non Englisispeaking community memter. Additional copies of this survey may be requested
bers or individuals under the supervision of Los Angg- calling our office.We_highly recommend _that
les County government. Title VI of the Civil Rightkis survey is completed during your own personal
Act of 1964 requires equal delivery of these Coutitge (e.g. at home, lunch break, etc.) and delivered
services to the limited and ndinglish speaking resiwithout using County equipment or other County
dents of Los Angeles County. resources. Thank you very much for your coopera-
LACCEA is requesting your cooperation tion.

Message From Our Presidenty rorenzo sandoval

overnor Jerryto the limited and non Englisspeaking community

Brown takesand the jobs of our Spanisipeaking bilingual certi-

the helm andfied employees.

has promised On a happier note, | would like to recognize
to fix the budget problemand thank Board of Director Luis Vasquez who has
But fixing the problembecome LACCEAG6s 2010 top
requires cuts to govermized by our Board of Directors at our toy drive and
ment services. And whavill be featured in our upcoming newsletter. Thank
provides those servicesu Mr. Vasquez, you are the reason why LACCEA
LACCEA members likecontinues to flourish.
you. I would also like to thank Claudia Sanchez,

These are difficultHector Lopez, and Debrina Dante from Edelman Chil-

times of conflictand condr ends Cour t -uwh ecruitneent @nve |

Lorenzo Sandoval

President troversy and we must akt their facility; we had an excellent outcome. In clos-
stand united as several afg | would like to thank all of our members and pray
our members face potential work force cut backghat they have a prosperous New Year.

reductions. You can be certain that during these try-
ing times LACCEA will take the lead to mitigate any
layoffs our Spanisispeaking bilingual certified mem-
bers may face. Alan Clayton, redistricting expert, will
invest the time necessary in Sacramento to lead the
fight against critical cuts that directly affects our
members. LACCEA Board of Directors will also join
the fight and meet with our political allies informing
them of the effects their budget cuts would have on
their communities. Please complete the Bilingual Cer-
tified Employees Survey enclosed, as it is to be used Board of Director Luis Vasquez received

i i H ; ; recognition from our President for being
in our current fight to save Spanispeaking services I ACCEAGS 2010 top recruiter.
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LACCEA SURVEY OF BILINGUAL CERTIFIED EMPLOYEES
Please complete survey in full and mail or fax to LACCB#soon as possiblerou may use a separate sheet for your answers if
necessary, be sure to number your answers to match questions and return both this sheet and your answer sheet. Thank

Name (as it appears on County records): p.No: _Em
Current Job Title: Date St@dentyith

Complete Home or Mailing Address:

Department: Division: Unit:

Complete Work Address:
Cell Phone: Home Phone: Work Phone:

Personal Email Address (No County Emails):

What is the best time to contact you? Home or Work?

1. When did you become a certified bilingual employee?
2. Are you receiving a bilingual bonus?
3. Have you received the bilingual bonus continuously? If not, state the dates of interruption or termination, and theiveagons

terminating the bonus.

4. Describe your use of Spanish on the job, including when and in what circumstance you are required to speak Spanish;
I.e., what percentage of your work is bilingual; to whom are you required to use Spanish, i.e. what persons in whahcasun
Please be as specific as possible.

5. Is there a certified bilingual employee to replace you when you are on vacation or out sick?

6. Will your workload, especially your Spanisipeaking work load increase, as a result of layoffs?

7. Have you been notified that you will have to be laid off or demoted in lieu of layoffs?

8. If you are demoted, and if you know, will a certified bilingual employee be available to take over your Spaaising worklod?

9. Describe your perception, based on personal knowledge, of how the delivery of services to the Latino community will é i
by our layoff/demotion.

you.

ow of
nsta

mpact



10.How many others hold the same position as you hold at your worksite, and are bilingual certified?

11.Are others certified in languages other than Spanish at your worksite, if you know? If so, what language? What numbesafepers

certified in that language? Can you compare the percentage of population served by that other language with the petoentage

population which is Spanisspeaking?

12.What do you believe is the level of need for bilingual assistance, i.e., what percentage of the people served neeashgtagua)
in : @) your department? b) your division? c) your unit?

13.What is the basis for your estimate of need for bilingual assistance at the department, division, and unit levelsifg;qpeesshal
observation; experience; etc.)?

14.Has your department, division, unit, or any supervisor ever called upon you to used your-Speakshg skill? Or, has anyoné

them ever informed you of what they believe the need for Spapishking services is? If so, please describe and comparerto
own perception (e.g., Is it the same? |f different hyahdow
what basis you disagree,

15.If you, or any other certified bilingual employee of your unit, division, or department is to be laid off or demoted, has yc

management explained how the Spargpkaking need is to be filled? If so, please report what was stated to you.

16.Has management stated to you that any kind of study or investigation was done to determine whether you, or any odher, cel

bilingual employee should be exempted? If so, please state what was stated to you.

17.Has management, at any time, indicated it has any documentation concerning what the need for bilingual services isgthend!/
the need has increased or decreased? If so, please state what was stated to you and identify the documentation.

18.Since you became certified, has the need for bilingual services, based upon your experience, increased? decreasedarat@yed

19.Please state any other information which you believed would be helpful in determining the facts concerning bilinguel
employees and delivery of services to the community in Spanish.

THANK YOU FOR TAKING THE TIME TO ASSIST IN THIS EFFORT .

Dr Wi

the

certf
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Me mber s Rec o ginhelrimadante@y@otndd Bndoval, President

n behalf of the Los Angeledonth was also celebrated in her defforts, Edmund D. Edelman Chil-
County Chicano Employeepartment every day from Septemberdsr ené6s Court was abl
Association (LACCEA), Ithrough October 15 of 2010. She ipanic Heritage Month successfully for
would like to give recognition to theited influential speakers everyday tbe first time in history. Not only did |
efforts of LACCEA member Debrinapeak to hundreds of abused and personally recognized Ms. Dante with
D. Dante for her leadership role iglected children (approximately 65%n award during our successful recruit-
celebrating National Hispanic Heritagre Hispanic) currently under thme nt drive at Edel
Month. Ms. Dante has worked fortheour t 6 s jur i sdi cQourtphbut she Sl$pereceiecd recodni- t €
Department of Children and Familgeautiful paintings rich in Hispanition from Board of Supervisor Gloria
Services (DCFS) for 27 years. Durirmulture throughout the walls of Edwiolina.
her 27 years at Edmund D. Edeln mund D. Edel man CMs. |Ddnteestatéds thatCsheu wotild
Chil drenbs Cour t She ash displayen pictures @& Hispamaot vihnave been able to accomplish such
proudly the department celebratéeiaders and role models, which isuccess without the help and support
Black History Month every year. Howeluded the richest man in the worfdom her ceworkers and LACCEA
ever, not once since its approval @arlos Slim Held, who happens to lmeembers Claudia Sanchez and Hector
1988 had her department celebratdéxican! She also invited salsa, meepez, who were also recognized by
National Hispanic Heritage Month. ringue, and folkloric dancers to dan@woard of Supervisor Gloria Molina.
Last year, Ms. Dante made it héor the children.

@ mission to ensure that Latino Heritage Bec au s e of Ms . D a

Above: (from left to right) Claudia Sanchez, Debrina Dante, Above: (from left to right) Hector Lopez, Claudia Sanchez, Presi-
Hector Lopez, and Lucy Lopez dent Lorenzo Sandoval, Lucy Lopez, and Debrina Dante

Left and Right: During our
successful recruitment drive at
Edmund D. Edelman Chil-
drends Court,
Lorenzo Sandoval surprised
Debrina Dante with an award
for her leadership role in cele-
brating National Hispanic
Heritage Month in her facility
for the first time in history.
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We would like to thank the
following businesses and organizatio
their sponsorships and generous don
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Apodaca & Company
Certified Public Accountants

L.A. County Probation Officers
Union -AFSCME, Local 685

All City Employees Association
Union -AFSCME, Local 3090

YOUR COMPANY
for HERE

ions.

We are offering advertising space in our newslefter
that will circulate to over 1,300 L.A. County em{

ployees. All proceeds will go towards scholarsh|ps
and to provide toys, food, and clothing for unde

privileged children during holiday seasons.

For more information call:
(626) 4582314

Thank you for your support.

Aandsome Bob,

Smoked BBQ
Catering Company

Smoked Pulled Pork Sandwiches
Smoked Baby Ribs
Smoked Beef Brisket
Smoked Alaskan Salmon
New Zealand Rainbow Trout

New York Steaks

Filet Mignon

Angus Beef

Burgers

1(800) 6061980
www.handsomebobs.com

2011
The year for

Peace on the Streets
and

Jobs for All

AFSCME LOCAL 3090

Alice Goff, President Mary Ann Peters

Myra Vines Kathryn Peters
Carmen Hayes Jeanetter Argintin
Shiela Hurrel Tatia Wade

Gloria Unterberger




Toy Drive 2010

Hacienda Heights Pizza Co.

Thank you for attending and making this a successful event.



