
2009-2010 Civil Grand 

Jury appointment proc-

ess.   This complaint 

demonstrates that the 

Hispanic community 

interest is still not be-

ing adequately repre-

sented on this impor-

tant governmental 

body. 

 

Why is this govern-

ment body so impor-

tant?  The Civil Grand 

Jury performs a very 

significant civil func-

tion, which is to inves-

tigate county, city, and 

joint-power agencies.  

The Grand Jury Offi-

 

ACCEA has filed 

a Title VII Fed-

eral Promotional 

Discrimination com-

plaint, prepared by 

LACCEAôs Director of 

Equal Employment Op-

portunity Alan Clayton, 

with the Los Angeles 

District Office of the 

United States Equal 

Employment Opportu-

n i t y  C o m mi s s i o n 

(EEOC) against the Los 

Angeles County Grand 

Jury, which serves from 

July 1, 2009 through 

June 30, 2010. 

 

The complaint addresses 

the significant lack of 

representation of His-

panics on the Los Ange-

les County Civil Grand 

Jury over the last three 

years and request on 

investigation of the 

Hispanic Under Representation on the L.A. 

County Civil Grand Jury  by Alan Clayton, Director of EEO 
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Fun  

Fundraiser  

Attention all casino 

lovers! LACCEA is 

sponsoring a turn-

around to Stateline. 

Donõt miss out, 

make your reserva-

tions by October 

20th. Go to page 3 

for further informa-

tion. 
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Bilingual Bonus Pay by Bonnie Lane, Esq 

 

ccording to a 

June 23, 2010 

letter sent from 

Probation ad-

ministration to its Ex-

ecutive Leadership, the 

Los Angeles County 

Chief Executive Office 

has been conducting 

an audit of all bilin-

gual bonuses paid to 

employees.  This 

memo was recently 

provided to the LAC-

CEA legal team, 

which explained the 

flurry of calls we have 

been receiving this 

summer, concerning 

bilingual pay, through-

out the various County 

Departments. 

 

Several Departments 

have been requiring 

employees, and their 

Directors, who provide 

bilingual pay services 

as part of their assign-

ments, to submit, or 

resubmit, the county 

form for the certifica-

tion for a bilingual pay 

request.  We have been 

instructing everyone 

who has called, and 

questioned the need 

for this process, to 

submit the forms and 

follow the requested 

procedures.  However, 

since August 15, 2010, 

we have been receiv-

ing calls from mem-

bers who have had 

their bonus pay unilat-

erally cut off, without 

notice.  Several have 

called their payroll 

staff, or other adminis-

trator to find out why 

their pay check no 

See BILINGUAL  on page 5 

See CIVIL GRAND JURY on page 4 

Bonnie Lane  

Attorney at Law  

Director of EEO  

Alan Clayton  

BUFFALO BILLôS Å PRIMM VALLEY Å WHISKEY PETEôS 
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Message From Our President 

 

Itôs hard to believe that we are fast 

approaching the holidays. LACCEA 

has fought several battles this year 

and continues to fight the good 

fight. While the census will soon 

show that Latinos have quickly be-

come a majority in several cities 

especially in Los Angeles County. 

Our members continue to struggle 

for justice. We currently have bat-

tles in the Fire Department, Chil-

dren Services, Probation Depart-

ment and several other Departments 

as we continue to monitor every 

department for inequities. When we believe that Hispanics 

as a group are being recruited, hired, or promoted to County 

government jobs at a rate that is significantly less than other 

groups, we immediately file a federal complaint with the 

Equal Employment Opportunity Commission. The County 

has been put on notice that we will not go away, we will not 

surrender, we will not falter, and we will fight to ensure that 

Hispanics are given the same opportunity as other groups.   

 

Importantly, we also provide our members with two highly 

qualified attorneys and the best professional staff in the busi-

ness. LACCEA provides these exceptional services to our 

members while maintaining our budget.  

 

In gratitude to our members loyalty, we invited all of our 

members and their families to LACCEAôs 2010 Family Pic-

nic at no additional cost to our members.  We had delicious 

food, goodie bags, games, raffle prizes, giveaways, and two 

wonderful clowns who brought lots of joy to our children.  

Over 250 members and their families joined us on this spe-

cial family day.  We had a wonderful time and hope to see 

you again in our next picnic. Go to pages 6-7 for a glance at 

our 2010 family picnic. 

 

We are also pleased to announce that our membership con-

tinues to increase with over 100 new members within the 

last three months. I would like to thank Board of Directors 

Luis Vasquez (22+), Joey Bustamante (15+), Marcelino 

Sandoval (10+), and Carlos Coronado (10+) for bringing in 

the majority of our new members. These new members were 

pleased to hear that with LACCEA they had protection from 

discrimination, would be represented in Civil Services mat-

ters and were part of a family that had a reputation for fight-

ing for its membersô rights. So to our new members, I wel-

come you to an association where you come first. I also en-

courage you to introduce us to your fellow co-workers and 

receive $20.00 dollars for every new member that you sign 

up. We are targeting 1400 members by early next year and 

you can help make it happen.   

 

I humbly invite all of our members to our Stateline Turn-

around Scholarship Fun-Raiser. Our last one was loads of 

fun and we raised over $1,200 for scholarships. With the 

money raised we intend to give out four scholarships this 

year from the funds raised on these trips. So please make 

time to attend and help us help others. Si Se Puede!  

President  

Lorenzo Sandoval  

LACCEA would like to wish twenty-year member Sanford Kaninau a 
happy retirement. Sanford retired from the Probation Department after 21 
years of loyal service as a Group Supervisor Nights. Sanford is a proud 
member of LACCEA and made a big impact in our organization. He al-
ways advocated LACCEA to all of his co-workers; it was he who recruited 
President Lorenzo Sandoval 18 years ago. Sanford will surly be missed 
by his co-workers from Los Padrinos Juvenile Hall where he spent his 
entire career. What may not be known is that while he made a positive 
impact with the children he worked with he made an even bigger impact 
in the community he lives in. Sanford coaching baseball, and football for 
over thirty years from little leagues, high school, and college level made a 
positive impact in thousand of childrenôs lives. Therefore, LACCEA would 
like to commend you for being the model LACCEA member and hero to 
all. 

Membersõ Recognition Corner - Sanford Kaninau 



Fun Fundraiser  

Buffalo Billôs Å Primm Valley  

Whiskey Peteôs 

The Los Angeles County Chicano Employees Association is sponsoring a turn-

around to Stateline. 
 

When:  Saturday, October  30, 2010 

1st Pick-up:  Public Works Å 900 S. Fremont Ave, Alhambra, CA  

2nd Pick-up:  Dennyõs Å 13165 Main St, Hesperia, CA  

Departure:   7:00a.m.   -  Return : 7:30p.m. 

Tickets:   $35.00/Each 
 

Join us for a day filled with fun activities.   Your ticket includes 

breakfast, beverages, games, raffles, and a free buffet.   All proceeds 

will go towards scholarships. Thank you for your support. 

 

RSVP by October 15, 2010  

For tickets or further information, please contact Mary Anne Saucedo-Rodriguez at (626) 458-

2315. 

 

Note: You must be at least 21 years old to attend this trip.  There will be no refunds, please plan 

accordingly.  No bottles on the bus. 

BUFFALO BILLôS Å PRIMM VALLEY Å WHISKEY PETEôS 



 

The complete complaint can be found at 

lacountychicano.org/reports.html  

Page 4  LACCEA NEWS 

Civil Grand Jury (Cont. from page 1) 

cial document describes its duties: 

 

The Grand Jury acts in a "watch-dog" capacity, by 

examining carefully and completely, the operations of 

various government agencies within Los Angeles 

County...  The civil, or "watchdog," responsibilities of 

the grand jury encompass the examination of all as-

pects of the county government, including special dis-

tricts, to ensure that the county is being governed hon-

estly and efficiently and that county monies are being 

handled appropriately. The Grand Jury is mandated 

by law to inquire into the condition and management 

of public jails. 

  

Functions of the Civil Grand Jury include the general 

business meetings and the committee meetings of the 

Grand Jury to inquire into and possibly investigate the 

operation of city and county government and special 

districts of local government. Valuable information is 

obtained by meeting with county officials, visiting 

county facilities and conducting independent research 

by using the services of an outside auditor. Conclu-

sions of the auditorôs findings are developed into rec-

ommendations on how to improve county government 

and public services and ways to save taxpayersô dol-

lars and presented to the Board of Supervisors.  

 

Although the responsibilities of the grand jury are of great 

importance, the minimum qualifications for this position 

are minimal. Any citizen who is 18 years of age or older 

who is proficient in English speaking and has been a resi-

dent of Los Angeles County for at least one year prior to 

being selected may apply for this position.  So why is it 

that only two (2) Hispanics out of 23 civil grand jurors 

(8.7% representation level) were on the 2009-2010 Los 

Angeles County Civil Grand Jury when, according to the 

American Community Survey of the United States Census, 

Hispanics comprised 33.6% of the over 18 year old citi-

zens in Los Angeles County in 2008? 

 

The key data is that the 2009-2010 Civil Grand Jury repre-

sentation of Hispanics was only 8.7% (2 jurors), while the 

White representation was 73.9% (17 jurors) and the Afri-

can-American representation was 13.0% (3 jurors).  It is 

important to point out that, according to same United 

States Census survey, Whites comprised 39.9% of the over 

18 year old citizens and African-Americans comprised 

11.3% of the over 18 year old citizens in Los Angeles 

County in 2008. 

 

The following table illustrates the over 18 year old citizen 

population in Los Angeles County in 2008 and the ethnic 

representation in the Civil Grand Jury from 2007 to 2010. 

 

Civil Grand Jury Ethnic Representation   
 

As demonstrated in the table above, Hispanics have not been 

appointed in percentages commensurate with qualified applicant 

pool in comparison to Whites for the past three years.  It is clear 

that there is a manifest imbalance in terms of comparison of His-

panic and White representation in the 2009-2010 Civil Grand 

Jury when the data shows there is a Hispanic representation of 

only 8.7% with a potential applicant pool in 2008 of 33.6%, and 

a White representation of 73.9% with a potential applicant pool 

in 2008 of 39.9%. 

 

We believe that the comparisons of Hispanics and Whites shown 

in this complaint is statistically significant; that is, the under rep-

resentation of Hispanics does not appear to occur by chance. 

Absent any other explanations, the Los Angeles County Civil 

Grand Jury would be expected to have Hispanics and Whites in 

numbers that more or less approximates their availability in the 

qualified applicant pool. General comparative statistical data 

showing qualified applicant pool disparities in relation to hiring 

or appointments raise an inference of discrimination. In addition, 

where substantial statistical disparities exist, they alone may 

constitute prima facie proof of disparate impact discrimination 

because the selection process results have an impermissible dis-

parate impact on Hispanics who may have been interested in 

becoming civil grand jurors.   

This significant under representation of Hispanics on the current 

Los Angeles County Civil Grand Jury could have a negative ef-

fect on the Hispanic community because of the lack of Hispanic 

involved in its governmental investigations. 

The Grand Juryôs own document says ñit is the goal of the judi-

cial officers to nominate persons representing the cultural, eth-

nic, and diverse life experiences of the residents in the County of 

Los Angeles in order that the Grand Jury many reflect the many 

interest and concerns of its citizens.ò Clearly, this ideal was not 

realized in a County where Latinos comprised over 47% of the 

population and 33.6% of the over 18 year-old citizens in 2008. 

Their experiences will be only minimally reflected in this impor-

tant forum. 

  Hispanic  White  African -American  

Over 18*  33.56% 39.91% 11.30% 

2007-2008 2 (8.7%) 15 (65.2%) 3 (13.0%) 

2008-2009 3 (13.0%) 10 (43.5%) 8 (34.8%) 

2009-2010 2 (8.7%) 17 (73.9%) 3 (13.0%) 

    

* This data comes from the American Community Survey of the 
United States Census. 
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Bilingual (Cont. from page 1) 

longer includes the bonus pay, and have 

been provided excuses, such as, the pa-

perwork was ñlostò, or, ñnot turned inò.  

This is unacceptable. 

 

Please call us if you, or any LACCEA 

member that you are aware of, have 

benefits impacted by this outrageous 

attempt to eliminate or substantially 

reduce the bilingual bonus pay. 

 

We need to respond as individuals, by 

filing grievances for each pay period the 

benefit is not paid, and then, as a group, 

once we have documentation for evalu-

ating how extensive the problem is.  If 

you have any questions, or have any 

ideas, please call us at (626) 458-2314. 

MMMEMBERSEMBERSEMBERS      
RRRECOGNITIONECOGNITIONECOGNITION       

 
 

LACCEA is looking for members that we can high-
light in our newsletter. Are you, or someone you 
know, a LACCEA member that exemplifies the 
LACCEA goals? Are you, or someone you know, a 
LACCEA member that should be recognized for 
their accomplishments, activities, retirement, or just 
a great person? 
 
Please submit memberõs name, article, and phone 
number to the LACCEA office at 2200 S. Fremont 
Ave, Suite 201, Alhambra, CA 91803. 

 

 

YOUR COMPANY  

HERE 

 
We are offering advertising space in 

our Holiday Edition newsletter that 

will circulate in November to over 

1,300 L.A. County employees.  All 

proceeds will go towards scholar-

ships and to provide toys, food, and 

clothing for underprivileged children 

this holiday season. 

 

For more information:  

(626) 458-2314 

 

Thank you for your support. 

 

 

 

 

 

 

 

Search for ñLos Angeles County Chicano 
Employees Associationò and look for our 
logo.  

Attention LACCEA Members: 
 

LACCEA is looking for a member in good 

standing to serve on the Board of Directors 

to fill an unexpired term.  This position will 

be appointed by the Board of Directors and 

will be in effect until the next scheduled 

election in May 2011.  If you are interested 

in serving on our board, please submit your 

statement to the LACCEA office by Novem-

ber 1, 2010.  If you have any questions, 

please call us at (626) 458-2314. 



A Glance at our 2010 Family Picnic 

Hamburgers & Hot Dogs, BBQ Ribs, Brisket & Pulled Pork, goodie bags, games, face painting, ani-

mal balloons, water balloons, raffle prizes, giveaways, and lots and lots of smiles made this event a 

day to remember. Thank you for being there and celebrating with the LACCEA family. We would 

also like to thank Handsome Bobôs for the complimentary delicious BBQ.  

Water Balloon 

Toss! 
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Egg Toss! 


