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ACCEAôs 40th An-

niversary and Board 

of Directors Instal-

lation Dinner was a 

wonderful night. Not only 

did we honor LACCEAôs 40 

years, but also the heroes 

who have been a part of our organization and the many 

leaders who have been a part of the struggle for justice 

in the Latino community. 

 It was an honor to have Chief Executive Officer 

Bill Fujioka as our guest speaker. Chief Fujiokaôs 

speech reminded us that he is the best man to help Los 

Angeles County through these tough times. 

 My hero Gloria Molina, Los Angeles County 

Board of Supervisor, received LACCEAôs Lifetime 

Achievement Award.  Her presence and speech made us 

proud to know that we have such a great and strong His-

panic Leader in Los Angeles County.  I was truly hon-

ored to have her sit with me at my table. On a personal 

note, those of you who know me know that I can talk for 

days; yet in front of my hero, I could hardly speak a 

word.         

 Sarah Flores inspired us with her recount of how 

LACCEA got its start.  (See page 2 for Floresô speech). 

She received a special recognition for being one of our 

founders.  Tony Cardenas, Los Angeles City Council-

man, received the Latino Advocate Award, Jay Gomez 

was honored with LACCEA Community Activist 

Award, and Fred Martel was honored with the LACCEA 

Legacy Award. 

 Another highlight of the evening was honoring 

those members who have been with LACCEA for 20 

years or more.  Without their years of dedicated support, 
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we wouldnôt have been able to continue our fight for 

justice. 

 During our dinner, we were asked about LAC-

CEAôs 40th Anniversary logo; I explained that the 

logo tells of our LACCEA history. The American and 

Mexican flags symbolize our founding fathers, Mexi-

can-American decent, and the shared history that both 

countries posses. The Lady of Justice indicates our 

principles and belief that justice is blind and deserving 

to all equally. The ñfistò symbolizes the strength and 

our willingness to fight for what we believe in. The 

bald eagle symbolizes our unwavering commitment to 

our members. 

 I would like to thank all our honorees for mak-

ing this night a ñNight of Heroes.ò   

      For forty years, while others have struggled to 

survive, we continue to grow; and that is because of 

you our LACCEA members.  Thank you and with 

your continued support we will be around for another 

40 years. 

God bless you, your family and LACCEA.  

Si Se Puede. 

President continued from  page 1 

The following is the speech that Sarah Flores, one of 

LACCEAôs founders, gave during our 40th Anniver-

sary Installation Dinner. 

 

 

How 

LACCEA 

Got its Start 
 

 

 
   Sarah Flores, LACCEA Founder 

 

 

hat happened with the Los Angeles 

County Employees Association was right 

after the East Los Angeles Riots. One of 

our great leaders from East Los Angeles,  held a 

meeting in the district of East L.A.  They spoke and 

they talked and they decided nothing, and spoke and 

they talked and they rambled and they decided 

nothing. Then a very young attorney who was still 

going to law school, Mr. Armendariz, stood up and 

was a little bit annoyed and he said ñwhy donôt you 

have an association in the County of Los Angeles.ò 

And the leader who was doing the pontification 

looked at him and told him to sit down. Then I got 

angry, being one of the few women that were there. I 

stood up, and I raised my hand and they ignored me. I 

raised my hand louder and higher they still ignored 

me, and finally they acknowledged me. I said, ñthis 

young law student soon to be an attorney has a point, 

he should be heard.ò He sat me down. I got angrier, 

and I raised my hand again and I said, ñthis young law 

student needs to be heardò and the leader stood there, 

which I will not mention his name I think he might be 

dead now, but he looked at me and he said ñpobre 

hombre que es tu esposo. Pobrecito, tiene una mujer 

que no sabe callarseò Poor man. I stood up again and I 

said the same thing, and again I was ignored. Then my 

husband who was an engineer, and engineers are 

thinkers but theyôre quiet, stood up and he said ñIôm 

the pobre hombre, and sheôs right.ò In order to get rid 

of us, they set a committee between Armendariz, my 

husband, and I; Jose Carlos was [also] there from the 

Health Department and we got together and we started 

planning the Chicano Employees Association.  
 

ñAs a community we were trying to 

change our image of rioters, loud 

mouths, [and] screamers, so we had to 

create an association with a fist, a 

brain, and a strategy in order to create 

the changes that were necessary in the 

countyéò 
 

 Because I was a secretary in the Board of 

Supervisors working on my 4th supervisor, I had a 

long history of knowing who made the decisions in 

the Board; and it wasnôt always the Board of 

Supervisors. I learned also that if I became part of the 

Chicano Board my effectiveness will not be good.  

 My husband was on the first Board, the 

meetings were great. The first Board decided what 

would be our membership. All Latinos, Chicanos in 

the Board of Supervisors, and in the County of Los 

See Sarah Flores on page 4 



 

 

 
 
 
 

 
 

 
 

 

Enjoy an evening of dancing and fun. 

Help bring a smile to a  

childõs face this Holiday Season. 
 

Join the  

Los Angeles County Chicano Employees Association  
at their 

 

òDance for a Brighter Christmasó 
 

To benefit children in need 
 

Thursday, December 3, 2009 

7:00p.m. - 11:00 p.m. 
 

Quiet Cannon - VIP Room 

901 N. Via San Clemente 

Montebello, CA 90640 
  

Tickets: $20/each 
 

 

 

Proceeds will be used to purchase toys for children 

in need and items needed by their families. Bring an 

unwrapped toy  to enter our raffle. Please make 

your reservations by November 30, 2009. Contact 

the LACCEA office at (626) 458-2314 to purchase 

tickets and for further information.   



  4 

 

 

 Note: These are paid advertisements.  LACCEA does not endorse any products or services. 

Angeles were afraid. They did not want to become a 

part of a Chicano employees association. First of all, 

they didnôt like the name. They argued and fought 

over the name. The engineers were afraid, the 

professionals that we had were very few. They didnôt 

want to be a part of it because of retribution. And in 

those days, there was a lot of retribution. You were 

afraid that the glass ceiling was very low.  

 There were not that many [Hispanic] managers 

in the County of Los Angeles during that time. As a 

community we were trying to change our image of 

rioters, loud mouths, screamers, so we had to create an 

association with a fist, a brain, and a strategy in order 

to create the changes that were necessary in the 

county.  We had several managers, some of them 

good, some of them not so good.  

 Alan Clayton [and] Raul Nuñez fought hard 

for affirmative action, but the most reliable was Alan 

Clayton. We had law suits and I worked behind the 

scenes. I had a supervisor who was outstanding in 

management, outstanding at getting programs, but 

very prejudice. And what he didnôt know [was] that I 

was very sneaky. Arnold Martinez and myself, 

lobbied the board in order to get the employees 

association as a Chicano Employees Association. We 

got a personnel officer to work hard with us, and we 

got the Chicano Employees Association approved. 

Then we helped the Black association become also an 

association. Then we worked with the Asian 

Association to get them approved.  

 Every year we attended each others functions 

and supported each other for many programs within 

the County. It became a coalition of minorities 

working together in a positive effort to gain 

recognition because we didnôt have any. 
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Our firm of 16 attorneys and 50 support staff are 

dedicated to professional, personal service. 
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(818) 703-6000 

20750 Ventura Boulevard, Suite 400 

Woodland Hills, CA 91364 

www.lmwslaw.com 

Serving Ventura, Los Angeles and Orange Counties 
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felony subject to up to five years in prison or a fine up to 
$50,000.00 or double the value of the fraud, whichever is greater, 
or both imprisonment and fine.  

A   Daniel J Auzenne, Agent.   
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"Providing Insurance and Financial Services"  
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